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PREVALENCE OF MENTAL HEALTH CONDITIONS
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Note: Depression= Probable major depressive disorder as estimated using the PHQ-9; Anxiety= Probable generalized anxiety disorder as estimated using the GAD-7;
Alcohol dependence= probable alcohol dependence as estimated using the CAGE screening tool; Passive suicidal thoughts= Presence of thoughts that one would be
better off dead or of wanting to harm oneself, measured using the ninth item of the PHQ-9. For detailed information, see Annex 1: Methodology.
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WELL-BEING
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SICK LEAVE AND INTENTION TO LEAVE
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Annex 1: Methodology
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